US Family First Corona Response Act
(Emergency Sick Leave and Emergency FMLA)
Poster

EMPLOYEE RIGHTS

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE
UNDER THE FAMILIES FIRST CORONAVIRUS HESPON”

The Families First Coronavirus Response Act [FFCRA or Act) requines corain employers 1o provido thir
ermphiryees with pakd Sick keave and copanded tamely and mddical learne for specified reasons nelabed 1o COVID-18,
Theeesi proridions will apply froem Apeil 1, 2020 Begugh December 31, 2020
= PAID LEAVE ENTITLEMENTS
Genoerally, smployers coversd under the Act must provide employees:
Ui B0 oy et (B0 OIS, 0F ) Pt tirna Oenploved’s tua-widk pauivalint) of paid sick kave Based on thi highar of
theoir rogular rala of pay, of the appicablo stato or Foderal minimum wags, pasd at:

= 100 for quailifying rinsons 1.3 bikirw, up 10 $511 dally and 55,110 tokal;

= % for qualifying reasons B4 and B below, up fo 200 daily and $2.000 total; and

* U 10 10 wibithes Mo of Pl $ick Mikinng D04 dxpandid ity and médical K paid sl 34 for qualifying

mEson 85 bt fof up 10 3200 dady and 512,000 106l

A pOrt=tine ¢onphoye i eligibie for bdan for the numbir of hours thal thi: employee i nomally scheduled 10 work
i Ihat peimod,
* ELIGIBLE EMPLOYEES

In gonoral. empioyoos of private soctor omployers with fewer than 500 employecs. and cortain public secior

oMty ers, aeg aligibhe for up 10 bvo wieks of fully or partioly pald Shck e for COVID- 19 rolated reascns (500 bilew).
Erngrlaypoies vl P Dedivet emaponind fow i Bodusl 30 dhanyes prio 10 e binne niscpueessid sy b edigible Tor up 10 an
acditianal 10 waaks of panialy paid sxpanded Family and medssal e for /Bason 55 bakmy.

* QUALIFYING REASOMNS FOR LEAVE RELATED TO COVID-19

AN BMgoyee S onlithsd i ke ki related i COVID-18 if the employos is unabie 1o work, inchsdng unabbs 1o
tolerwork, bocause th empoyoe:

1. i subjoct b Federnl, Stite, o kel quidanting of B. s caring fof his of her child whose schiol of
E okt der fettod b COVID-10; pAnce of e i cosed (of chad Cofe povider is
2. Nas beon advistd by & ealth can provder 1o unarvadabie) due o COVID-19 related reascns; of
Lllguitanng it to COVID.18; B. 5 eXpOrncng Bny othir substankaly-sivdar
3. i oxporiencing COVIDA1D symptoms and &5 Socking conditicn specied by the LS. Depariment of

2 Prapical disgrnsis: Hialth and Human Senvices,

4. 5 canng for on ndtdual subpnd 10 on e descrbed
in (1) or seil-quaranting as described in (2

* ENFORCEMENT

Thi ULS, Dopasment of Labor's Wise and Hour Division (WHD) hos the authornity 10 imsiabe and enioncl sompiancs
with iha FFCRA Employers may nod discharga, discipling, of olhersice discriminalo against any amployea who
larafully Rakes posd Sick hemnd of expanded family and medical lease undsr the FFCRA, iles & complaint, of nshiules 2
ProGameding wnder of related o Bhes Act. Employers in wiolaton of T provisions of the FRCRA wil be subject 1o panaities:
and enorcdment by WHD.,

For additional information

o 1o fil ant:
( WAGE AND HOUR DIVISION 860.407.0243
"\ UMITED STATES DEPARTMENT OF LAROR TTY: 1-877-BE0-E83T
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